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Abstract: The state control has long been considered to disorganize the Chinese society.
Recent studies show that variables other than state control need to be explored. With the
case study and questionnaire analysis of the business associations affiliated with
Guangdong Federation of Industry and Commerce this article has the following
arguments. Firstly neither collective action nor state control can explain the variation of
business organization. By contrast whether a business association enjoy enough
resources is a key issue. Government connections market resources and fellow villager
network all contribute to the business organizations. Secondly the degree of activity is
different from the membership of the business associations and they are supported by
different factors; even if they have enough resources the business associations are hard
to be accountable to their members. Thirdly institutions which aim to organize the
members can promote the membership of business associations. These institutions with

the resources can eventually promote the organization of business interests.

Derivative  Organization: An Organizational Study of State-Society

Relationship in China  ++c+eeeeeeeeeeeees Shi Puyuan & Li Chenxing 56

Abstract: This paper studies “derivative organization” a universal NGO type in
China. Nominally derivative organizations are independent legal entities but in fact
they are subordinate departments of Chinese bureaus. As a distinctive state-society
relationship ~derivative organization is one component of “bureau corporatism”  where
governmental sector reproduces the so-called “work unit system” through the Chinese—
style project system. This paper proposes an organizational framework to interpret the
emergence maintaining and reforming process of derivative organization. The framework
consists of three basic pairs of organizational elements”tradeoff tension namely tradeoff
tensions between legitimacy and power appeal bureau operation and organizational
environment between hierarchy and equal contracting project proceeding and risk
relationship and between control and incentive. At last to expound the new

organizational theory this paper uses a case to elucidate the theses.

Why Does the Institutional Transplantation Fail? —A Case Study Based on
the Implementation of Grameen Model by Microfinance Organization in Lu

Village ++eeevvrennseseeeeememuiinnnnnnniiiiiiiiinneennees Cheng Shigiang 84

Abstract: Institutional transplantation is crucial to the process of institutional diffusion.
This paper explores the landing practice of Grameen Model after it is adopted by
microfinance organization namely its acceptability and substantial influence in local
community. Different from technical explanations or cultural explanations this paper
focuses on the specific cognition and evaluation from the local people and the specific

social foundation of this institutional model in the local community. Firstly through the
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case of the implementation of Grameen Model in Lu village this paper analyzes the local
concept-cognitive system and puts forward the analytical variable of “cultural
exclusion ”.  Secondly this paper investigates the social foundation in the local
community and presents the “degree of social integration” as another analytical
variable. Combining the two variables this paper attempts to construct an explanatory
framework for the result of institutional transplantation: high degree of cultural exclusion
or low degree of social integration will increase the possibility of failure of institutional
transplantation which means different combinations of these two variables in specific
local communities lead to different results of institutional transplantation.

Economic Change and Labour Studies

The Industrialization Modes and the Regional Differences of Migrant
Workers—A Comparative Study of the Pearl River Delta Region and
Yangtze River Delta Region

---------------------- Wang Jianhua Fan Lulu & Zhang Shuwan 109

Abstract: It is very important to incorporate the diversity of regional development
experiences in the study of the Chinese migrant workers. This paper uses the family
migration of workers in the Pearl River Delta region ( PRD) and Yangtze River Delta
region ( YRD) as examples to analyze the interconnection between the labour regimes
and issues of migrant workers. The varying labour regimes in these regions can be
explained by their industrialization modes. First different from the PRD  the
combination of strong government and entrepreneurs not only propelled the industrial
upgrade in the YRD but also provided the basis for the improvement of labour rights
and remunerations. Second  compared to the industrialization driven by the
combination of foreign investment and migrant labour in the PRD the “local capital

+ indigenous workers”

mode in the YRD had imposed restrictions on the enterprises”
choice of dormitory labour regime. However this mode of industrialization had
relatively limited influence on the labour rights and remunerations. Last but not least

the percentage of non-household population in the YRD is lower than that in the PRD

which enabled migrant workers to have more possibilities to obtain urban public
service. This research calls for more attention to comprehend the complexity of issue of
migrant workers through regional industrialization experiences. In terms of policy the
role of local governments should be treated with caution in the process of industrial

development.

Labour Process Control and Job Autonomy in Sharing Economy: A Case
Study of Online Car-hailing Drivers” Work
................................................... Wu Qingjun & Li Zhen 137
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