“

“ ”

“996

( )

2017

74

(2012 )

[3

58

7. 2016

9

58



(

2015) 2012

2013;

10% (

2015;

2015) .

2014
17.26%
2015) .

<)

2014)

o

(

25.53%

1995

»

(

75



2018.3

. ( Golden 2009) .
( ) ( 2013) .
(
2009)
( 2010; 2009) .
(
. )
( )
( 2010) .

76



( Drago et al. 2005) .

“ N ( Giacalone &

Rosenfeld 1990) .

( Perlow 1999) . “ .
“ 7 ?
( Schein 1992)
( Premack & Wanous 1985)
( Feldman 2002; Schein 1992) .

2015; Hochschild 2012) ,

o

. ( Aryee
1999) “

7 ( Hochschild & Machung
2012) . SN .
(Eby et al. 1999; Perlow 1999; 2015; N 2016;

2010; 2009) .
o ( Michelacci & Pijoanmas 2007) .
( Barrick & Mount 1991) o
( N
2013) . N

77



( labor)
( labor power)
2004) .
( conception) ( execution) o
”( 1979) .

78

2018.3



o ( mechanism)

2007) .

~

( coercion) o

113 ”»

[ b4

( Burawoy 1982) .

o ~

( Leidner 1993; Hochschild 2012) .

( Leidner 1993) . N

“ ” ( aesthetic labor) E—

( sign vehicles)

( Warhurst & Nickson 2007)

( self-management)

79



2012) .
2.
()
72012
15 -64
()
( )
)
1983)

80

“ ” ( Vallas
o
29
(15-64 ).
2875
1
40
1 0,
(

1981) .

(

2018.3

2011; Vallas & Hill

1999;



o
o
“
” 113
€« ” “« »
o
1 0.
13
D) ” “
” “« ” “« ” “
N N N
“ ”
”
[¢]
&« » “
0 -100
7
S N
A

” “ ” “ ”

N N
113 ”»

” “ ” “

N N
”
[¢]
“ ” “ ” “ ” “
N N N
”

15 -64 o

81



2018.3

1 (2012) N =2875
( =1 . 409 .492
( =1 158 . 365
( =1 . 637 481
( =1) .593 491
() 36.748 10.615
( =1) .439 . 496
181 385
.331 471
«C < ) 274 . 446
112 .315
102 .303
. 126 .332
.034 182
.329 470
142 .349
183 .387
NN .012 .110
174 .379
( ) 3.053 2.877
.504 .500
( =1 .365 481
61.214 14.451
73.488 22.231
1 o
40. 9%
15. 8%
N
()
1.
2

82



35.51%
10. 77% . (2)
44.21% o
35.51%
71.72% »
o (3)
o 18. 48%
5.27% »
2
(p )
35.51% 46.28% . 000
71.72% 44.21% . 000
13.21% 18. 48% . 000
1425 1450
3
70. 69%
58.83%
29.31% o
3

41.17% 58.83% 1698
29.31% 70. 69% 1177

83



2018.3

4
2/3 62.46% -
2/3 68. 7% -
8
( 2010) .
4
62.46% 31.3%
37.54% 68. 7%
999 345
2.
5
61.70 59.47 o
72.50  72.36
5
T (p )
59. 47 15.01 61.70 15.67 . 000
72.50 23.33 72.36 23.24 . 8745
1425 1450

84



(e " =0.64)

0.56 (e "' =0.56) .

59.46 59. 14 58.36
61.55 61.10 62.77
T (p ) 003 031 004
73. 14 70. 41 68. 29
72.75 71.34 73.10
T (p ) 719 489 031
7
({3 ”» ({3 »
1 3
( odds ratio ) 1.24 ("™ =
1.24) .
0. 64

85



2018.3

N =2875

1 2 3 4 5 6
L3547 3470 269 (3547|3450 L2637
. 083) (.088) (.113) . 083) (.088) (.113)
.044" | -.016 . 034 .049 | -.020 .038
. 026) (.028) (.036) . 026) (.028) (.036)
.001™ | -.000 —. 000 .0017 | —.000 —.000
. 000) (. 000) (. 000) . 000) (. 000) (. 000)
L1777 | -.704F% | 330 J181° | —. 705 L3197
. 096) (.098) (.129) . 096) (.098) (.129)
.017 -.052 .232 .003 -.051 218
. 119) (.133) (.184) . 119) (.134) (.184)
174 —.577F | L4297 . 149 —. 5787 L4157
.127) (.138) (.191) . 128) (.139) (.192)
CA84 | 131177 L9727 | L4497 — 1,304 953 %
. 162) (.173) (.221) . 163) (.173) (.222)
U537 S 1034177 103260 52777 — 1,336 1,307
. 169) (.180) (.223) . 170) (.181) (.223)
L3197~ 3967|176 L3017 |~ 394 7 177
. 110) (.113) (.142) (.110) (.113) (.142)
113 -.3767* |  .518FF| -.115 —. 369" L5127
. 101) (.104) (.127) (.102) (.104) (.127)
.003 —.049™*| 015 . 004 —. 0487 . 015
. 015) (.017) (.018) . 015) (.017) (.018)

86



1 2 3 4 5 6

L1917 | —03817°% ) L020 . 412 -.511 —. 754"

( ) (.084) (.089) (.114) (.343) (.366) (.461)
—.325F 1 1597 | - 4117 3397 1577 —. 4217

(.087) (.094) (.125) (.088) (.094) (.125)

-.002 —.005 —. 007

(.004) (.004) (. 006)

-.003" . 002 -.002

(.002) (.002) (.003)

x -.003 . 002 .013"

(. 005) (. 006) (.007)
—1.267% | 2.214%%| —2.8827*| —.991" 2.406 % | —2.349

(.496) (.532) (.694) (.553) (.596) (.773)

"p<0.1 ¥p<0.05 ¥ p<0.01,
4. 5 6 1. 2 3
o 6
1
1.8% - 3 6 N
( )
0.35

87



(2012
.
“
° Al
o
management)
43 ”
1
“ 9
o
° AY
« 9 « .
N o
1
1.8%
1 ”

( process benefits)

88

2018.3

( self-



“ 7 “ ”( Feldman 2002;

Hewlett & Luce 2006) . « ”
? ?

20 90 { Y( Fast Food Fast
Talk) o ;

113 ”»

( Mental Attitude Philosophy MAP)
( Leidner 1993) .

( Gay 1996) .

89



2018.3

1979 ¢ ) : .
2015 —2015 > : .
. 2016 ( . o 2012
» « ( )Yy 1.
1999 ( PEKS y 2 .
. 2013 ¢ — CGSSS 2006 Y «
y 2 .
2009 ¢ —_— )« y 2 .
. . . 2014 ( . » «
( )) 3 .
2015 : ) : .
. . 2010 ¢ —
y « y 9 .
1983 ( » « Y 3.
2004 ¢ ) : .
2010 ¢ b3 : .
2013 { )« y 12 .
NN 2015 ¢ ) : .
2013 ( —_— D 2K >y 9 .
. 2007 ¢ : )« )y 3
1981 ¢ ) : .
2009 ( » « >y 1

Aryee Samuel 1999  “An Examination of the Moderating Influence of Breadwinner Role Salience on
the Pay Life Satisfaction Relationship. ” Human Relations 52( 10) .

Barrick Murray R. & M. K. Mount 1991 “The Big Five Personality Dimensions and Job
Performance: A Meta Analysis. ” Personnel Psychology 44( 1) .

Burawoy M. 1982 Manufacturing Consent. Chicago IL: University of Chicago Press.

Drago Robert W. David Black & Mark Wooden 2005 “The Existence and Persistence of Long
Work Hours. ” 1ZA Working Paper( https: //ssrn. com/abstract =799704) .

Eby L. T. T. D. Allen & S. S. Douthitt 1999  “The Role of Nonperformance Factors on Job—

90



Related Relocation Opportunities: A Field Study and Laboratory Experiment. ” Organizational
Behavior and Human Decision Processes 79( 1) .

Feldman Daniel C. 2002 “Managers” Propensity to Work Longer Hours: A Multilevel Analysis. ”
Human Resource Management Review 12( 3) .

Gay Paul Du 1996  Consumption and Identity at Work. London: Thousand Oaks SAGE
Publications.

Giacalone Robert A. & Paul Rosenfeld 1990 Impression Management in the Organization. New
Jersey: Lawrence Erlbaum Associates.

Golden Lonnie 2009  “A Brief History of Long Work Time and the Contemporary Sources of
Overwork. ” Journal of Business Ethics 84(2) .

Hewlett S. A. & C. B. Luce 2006 “Extreme Jobs: The Dangerous Allure of the 70 — hour
Workweek. ” Harvard Business Review 84( 12) .

Hochschild Arlie Russell 2012 Managed Heart. Berkeley: University of California Press.

Hochschild Arlie Russell & Anne Machung 2012  The Second Shifi: Working Families and the
Revolution at Home. New York: Penguin Books.

Hochschild Arlie 2012 “The Time Bind. ” Workingusa 1(2) .

Leidner Robin 1993  Fast Food Fast Talk. Berkeley: University of California Press.

Michelacci Claudio & Josep Pijoanmas 2007  “The Effects of Labor Market Conditions on Working
Time: The US-EU Experience. ” Working Paper. Available at SSRN ( https: //ssrn. com/
abstract = 1136621) .

Perlow Leslie A. 1999 “The Time Famine: Toward a Sociology of Work Time. ” Administrative
Science Quarterly 44( 1) .

Premack Steven L. & John P. Wanous 1985 “A Meta-analysis of Realistic Job Preview
Experiments. ” Journal of Applied Psychology 70(70) .

Schein  Edgar H. 1992  Organizational Culture and Leadership. San Francisco: Jossey-Bass
Publishers.

Vallas Steven P. 2011 Work: A Critique. Cambridge: Polity Press.

Vallas Steven P. & Andrea Hill 2012 “Conceptualizing Power in Organizations. ” Research in the
Sociology of Organizations 34.

Warhurst Chris & Dennis Nickson 2007 “Employee Experience of Aesthetic Labour in Retail and
Hospitality. ” Work Employment and Society 21( 1) .

91



social property rights this paper sets up an analytical framework of “right of recourse”.

In this framework employing the case study method in qualitative research the author
has comprehensively analyzed a bunch of rights including posterior confirmation right

right-transfer right  benefit-allocation right and increment-claiming right thereby
emphasized the importance of the right of recourse in constructing land property right

and provided a different analytical angle for property rights study. The basic idea is that
the right of recourse is co-constructed by both those who initiate the recourse and those
who are subject to the recourse. The request of the former and the relinquishment of the
latter bring special connotation to this concept. It is neither rigid nor can be defined
and clarified by techniques; it is defined by bidateral or multi-dateral relationships
among multiple subjects. This means rights that are defined by dailyife logic and that
turned into legal principles or common sense usually needed to be re—clarified and re—
constructed in the process of recourse that follows. It emphasizes especially on the
legitimate institutional foundation and the social<elationship structure foundation of
rights. The posterior property rights changes triggered by these is just a rational

embodiment of the process of dynamical construction of property rights.

Organizational Imprinting and the Welfare Practice of Chinese State-Owned
ENLerprises «««««««reeerrrmnmmnmmnniiiiiiinnnns Han Yi & Zheng Enying 51

Abstract: Drawing upon a survey of randomly selected firms from 12 representative
Chinese cities we analyze the differences between Chinese state-owned enterprises
(SOEs) and non-SOEs in their organizational welfare practices. We apply the
organizational imprinting theory to explain these differences shown by our multilevel
statistical analyses. The firms” founding institution still plays an important role on
shaping their current practices even though the institutional environment has changed.
By focusing our analyses on Chinese SOEs this research enriches and extends the
organizational imprinting theory and its implications to a socialist market setting. In
addition our research has managerial and policy implications for managing Chinese

SOEs in a changing domestic and global institutional environment.

From Managed Hands to Managed Heart: The Study of Overtime Working
from the View of Labor Process Theory — «:eeceveeeeeees Zhuang Jiachi 74

Abstract: Based on the data of China’s labor force survey (2012) this paper discusses
the overtime working phenomenon of urban and rural residents in China from the
perspective of labor process theory. From the perspective of capital namely how can
the capital further encroach upon the surplus value of the workers through overtime
working when it is prohibited by the State and actively opposed to by the workers? The

basic assumption of this paper is that in the face of different labor styles capital adopts

243



different control methods. In traditional manufacturing and low-end services industry

using methods of scientific management the capital manages the workers” “hands”
through the production process and the standardization to de-skill the worker and to
share the surplus value of workers finally. As for the manager professional and
technical personnel as representatives of the high-end professional status groups the
capital has another set of logic. To achieve self<ealization and self-investment based on
the theory of human capital to promote the self-management of workers in the high-end
service industry the theory of human capital has become a powerful carrier of capital
control and the personal value theory also promotes individual actors” self-discipline and
self-management behavior. By managing the “heart” of workers capital can not only
make workers work overtime with less resistance but also work overtime at lower costs

or even without pay.

Moral Sociology

Temple Rebuilding and Communal Morality: Spatial Difference in the Z
Village of Dali «+seeeremmememmmereeenniiiii. Liang Y. Jia 92

Abstract: This paper analyses the Wenchang temple rebuilding during a “hollow village
resettlement” project. While state agents who implemented the project created a public
space to bring “civilization” to peasants the villagers appropriated the project by
restoring an old temple which immediately became the venue for a variety of communal
events. The paper argues that the temple rebuilding manifested the grassroots idea of
moral life which rests upon proper reciprocities between humans and the gods as well
as among humans in reference to the gods. This emphasis on gift paradigm explains why
villagers prefer the temple for public events over the space of civilization created by the

state in its developmentalist project.

Sympathy and Utility: David Hume’s Moral Science =~ ------ Yang Lu 115

Abstract: This paper explains David Hume’s transition of methodology and metaphysics
from the context of the rise of moral science. The paper argues that facing the breakdown
of physical order of teleology David Hume abandoned demonstrative science established
on tradition deduction but explored the regularity of human nature of the vulgar through
experimental method. His experimental exploration was not aiming at the deconstruction
of natural foundations of morality but taking notions of morality as mental processes of a
vulgar nature in the common life. This will not only help to reveal sociology as moral
science but also clarify the basic question horizon and ethical concern of social

science as well as the relationship between fact and value.
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