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of collective consultation in China: the state-dominating model the worker-dominating
model the employer-dominating model and the trade union-dominating model. The
four types are compared on the basis of the profit earned by the workers and the stability
of the labor order. This paper further analyzes the formative mechanism and the practical
effect of the new types of collective consultation. Different forms of labor organization
have a decisive effect on different types of collective consultation. Finally this paper

discusses the future developmental trend of collective consultation and its constraints.
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Abstract: The present labor research attaches much importance to the labour experience
in the Pearl River Delta region while neglecting the regional differences of labor politics
in different areas of China. This paper analyses the unique Government-corporate
relations the form of the local employment and the contentious labor politics in small
and medium-sized cities in the hinterland of China. Restricted by the local government’s
strong control over the labor relation and the limited reproduction space the scale
militancy and influences of labor politics in the hinterland cannot be compared with that
of the Pearl River Delta region. However the contentious labor politics in the hinterland
has its uniqueness characterized by more frequent labor disputes and common daily
resistance. Relying on the local governments” support policies a large number of low—
end and labor-intensive enterprises struggle to survive leading to more frequent labor
disputes. The urbanization process and the ubiquitous social networks are the catalyst of
such labor disputes. Identification with the regime and one’s family provides the basis
for daily resistance. Lastly this paper compares the regional differences of labor politics
between the Pearl River Delta region and the small and medium-sized cities in the
hinterland of China.
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Abstract: Existing research points out the social embeddedness of employment relations

but fails to clarify how social relations functions under different conditions. Using an
“employer-employee ” matching dataset in the Yangtze Delta region this study
addresses the impact of native ties on employees” organizational commitment. This paper

finds that shared native connections between employer and employee can effectively
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enhance employees” organizational commitment. As the ties gets stronger employees”
organizational commitment becomes stronger. The enterprises” internal labor market
functions as an effective conditional variable. When the internal labor market becomes
more fluid the native ties become less effective in promoting organizational

commitment.

Power Borrowing and Its Limitation: The Operational Mechanism of Local

Trade Unions «-eseeeesseeermnseeeemiinnaeeieiinnneeennees Wy Jianping 103

Abstract: Local trade unions possess neither the power for social mobilization nor
administrative power. Therefore they have to reply on other sources of power. At the
organizational level they borrow power from the local government and its departments.
On an individual basis they informally coordinate and interact with these departments.
During this process power interests sentiments and ethics are so entangled that
multiple paradoxes can be observed. Whether the mechanism of power borrowing by the
local trade unions can function well depends on the ability of the local government to
balance different players of the game. Internal limitations of the unions and the fact that
the connection between the local trade unions and corporate trade unions is rather loose

also weaken the effect of this mechanism of power borrowing.
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Romantic Love and Predestined Marriage: Comparing Two Ideal Types of

Intmacy «eeseeeeeermmnnnsseeeseeeniiiiinneenneeiiininnnees Zhai Xuewei 128

Abstract: This paper regards “romantic love” and “predestined marriage ” as two
different ideal types. The author discusses marital relationship by exploring from the
dimension of human relationship. After exploring the complexities and commonalities of
marital relationships and the different clues that connect romantic love and predestined
love with marriage these two intimate relationship patterns are compared. Romantic
love possesses individual internality. It places importance on attractiveness

idealization passion etc. lts mechanism for continuation lies in addition. Predestined
marriage on the other hand places importance on externalities e. g. compliance

matchmakers. Its mechanism for continuation lies in subtraction. Other differences can

be observed when comparing each type’s logic from the dimension of human relationship.
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