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The Impact of Global Governance on Labor Relations in China ( 1I)

The Research Group

( China Institute of Industrial Relations Beijing 100048  China)

Abstract: In the modern world all nations are faced with a lot of social and economic challenges that caused by the process of
globalization. Global governance means the countermeasures and cooperation adopted by related international organizations and sov—
ereignties aimed at the important issues which are impacting on sustainable development of different countries economies and e—
ven human society. Therefore it is very important to analyze the characteristics and development of labor relations in China and
to put forward policy and suggestion combining with realization of trade union work in China.
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