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The Balanced Development of the Male and Female Talent in China
TONG Xin
( Department of Sociology Peking University Beijing 100081 China)
Abstract: The talent development strategy in China aims to form superiority in talent resources and turn China into a talent — based pow—
erful country. An obvious problem is the imbalance of the female and the male talent in China that is at the higher levels there are
fewer females about 20% . In most cases females account for 30% of the talent. The global democratic movement will help solve this
imbalance in the talent structure in China. The knowledge of the gender differences and the emergence of female leaders will help pro—
duce more female talent. It is also in dire need to study the exiting situation and development rules of the female talent in China.
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